
 

 

Hubbards Sailing Club 

Position: Head Coach – Youth Learn to Sail Program (2026 Season) 

Motto: “Teaching Life Skills Through Sailing” 

 

Position Overview 

The Head Coach is the senior leader of the Hubbards Sailing Club (HSC) Learn to Sail (LTS) 
program, overseeing all youth sailors and instructors from Wetfeet through CANSail 6. This 
role ensures the safe, effective, and inclusive delivery of sailing education while mentoring 
coaches, supporting youth development, and representing HSC within the broader sailing 
community. 

The Head Coach embodies HSC’s mission of teaching life skills through sailing by fostering 
resilience, teamwork, communication, and environmental stewardship. This position is 
central to building a strong community culture, preparing youth for future workforce 
opportunities, and sustaining the club’s reputation for excellence. 

Reporting Structure 

• Reports directly to the Learn to Sail Director and General Manager. 

• Supervises all sailing instructors and supports their professional growth. 

• Acts as the primary liaison between sailors, parents, coaches, and the HSC Board. 

Seasonal Commitment 

• Spring (May–June): Part-time (program preparation, training, and early lessons) 

• Summer (July–August): Full-time (program delivery, regattas, and events) 

• Fall (September–October): Part-time (program wrap-up, reporting, and fall 
sessions) 

 



Key Responsibilities 

Program Leadership 

• Oversee the entire Learn to Sail program, ensuring alignment with Sail Canada and 
Sail Nova Scotia standards. 

• Supervise daily operations, including lesson planning, safety protocols, and 
on-water instruction. 

• Ensure each class spends 3–4 hours on the water daily, maximizing skill 
development and participant engagement. 

• Lead daily debriefs with coaches to review progress, challenges, and opportunities 
for improvement. 

Coach Mentorship & Development 

• Provide guidance, feedback, and support to all instructors. 

• Encourage innovation in drills, games, and lesson design. 

• Provide behavioral coaching, allowing coaches to focus on positive engagement 
with their sailors. 

• Support professional development by modeling leadership, communication, and 
problem-solving skills. 

Safety & Risk Management 

• Uphold and update the Emergency Action Plan (EAP), concussion protocols, and 
incident reporting systems. 

• Ensure constant supervision of youth participants, particularly during swimming 
and sailing activities. 

• Respond to injuries, illnesses, or behavioral challenges with professionalism and 
care. 

• Maintain accurate documentation of incidents and safety procedures. 

Equipment & Facility Oversight 

• Coordinate pre-season set-up and post-season closing of boats, inflatables, and 
facilities. 



• Document repairs, schedule maintenance, and liaise with fleet directors and 
external service providers. 

• Ensure all radios, coach boats, and sailing equipment are in safe working order. 

• Promote sustainable practices in equipment use and environmental stewardship. 

Parent & Community Engagement 

• Act as the primary point of contact for parents, handling communications and 
concerns. 

• Organize parent meetings to outline regatta schedules, expectations, and volunteer 
needs. 

• Represent HSC at local and away regattas, coordinating logistics and supporting 
sailors. 

• Participate in club events (Open House, Island Day, Closing BBQ & Awards) to 
strengthen community ties. 

Administration & Governance 

• Track coach hours accurately, distinguishing between paid and volunteer 
commitments. 

• Prepare reports for end-of-season evaluations. 

• Attend occasional board meetings to provide operational insights and advocate for 
program needs. 

• Manage purchasing responsibly, ensuring alignment with board approval and 
budget guidelines. 

Communications & Promotion 

• Update HSC’s social media channels regularly to highlight program activities and 
achievements. 

• Promote the club’s values of inclusivity, teamwork, and environmental stewardship 
through public engagement. 

• Support recruitment and retention of sailors and coaches by showcasing program 
success. 

 



Qualifications 

• Minimum CANSail Instructor certification levels as required by Sail Canada. 

• Demonstrated passion for sailing and youth development; race coaching experience 
considered an asset. 

• Strong leadership, communication, and organizational skills. 

• Ability to act as a positive role model and ambassador for HSC. 

• Working knowledge of 420s, Optis, Lasers,29ers, Waszps, coach boats, and their 
maintenance. 

• Certifications: VHF/RCOC, valid PCOC, First Aid (nationally approved), Sail Canada 
insurance. 

• Successful Police Background Check (Vulnerable Sector Screening). 

• Additional certifications (e.g., advanced coaching, environmental training) 
considered an asset. 

• Demonstrated experience in the planning, coordination, and delivery of sailing 
events, including local dinghy regattas and weeknight dinghy races. 

• Foiling experience and demonstrated ability to develop and deliver foiling programs 
will be considered a  valuable asset. 

    Salary 
 Commensurate with experience and qualifications, in accordance with Sail Nova 
Scotia wage guidelines.  

 

 

Please forward your updated cover letter and resume to the LTS Director, Anthony 
Bell at: hr@hubbardssailingclub.ca and Cc: sailing@hubbardssailingclub.ca no 
later than December 30th,2025 
 
Sincerely, 
 
Hiring Committee 
Hubbards Sailing Club 
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